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Faculty,
Staff
Survey On
Benefits

Snow Dance

Student members of Dance Alliance rehearse the choreography for "Snow Dance, " to
be performed during the fall concert on November 17, 18 and 19 at 8 p.m. in the
Louis Armstrong Theatre .

Dance Company to Perform
Dance Alliance, a modern dance
company of the Performing Arts Center,
will present its fall concert Thursday,
Friday and Saturday , November 17 , 18
and 19 at 8 p .m. in the Louis Armstrong
Theatre.
Highlights of the performance will
include a quintet entitled "Laced Space,"
choreographed by Christine Loizeaux ,
artistic director for dance in PAC. The

piece will feature a sculpture designed by
artist Jim Hilton. Also included in the
program will be works choreographed by
student members of Dance Alliance .
Bonita Rose , recently appointed
performing artist , will be featured in a
piece she choreographed entitled "Snow
Dance." The performance, weather
permitting, will be done in the snow. If
there is no snow, the performance will be

given indoors .
Dance Alliance was formed in 1976
to develop modern dance in Western
Michigan . It is also intended to function
as a forum for new choreography and as a
place for talented students to pursue a
professional career without leaving the
area.
Admission for the performance is
$2.00 for adults and $1.50 for students .

Results of Faculty
Collective Bargaining Election
Last Thursday the faculty of Grand
Valley State Colleges denied exclusive
collective bargaining rights to the G VSC
Faculty Association (NEA/MEA) . The
election results were as follows:
85 G VSC Faculty Association
(NEA/MEA)
122 No agent
207 Total
According to Vice President Rona!
VanSteeland, the total eligible facult
number 243 , which means that 85 per
cent participated in deciding this ques
tion. There were two challenged ballot
but they were discarded because they ha
no effect on the outcome of the election
In 1974, the other time Grand Valle
faculty voted on union /no union, ME.Al
was denied representation rights in an
election in which 90 percent of the faculty voted .
On Thursday, President Lubbers said,
"Some of our faculty have been discussing the merits of collective bargaining for

some time . I believe the faculty were
well informed and they made their decision according to their best judgment.
This is the second time our faculty have
rejected the collective bargaining alternative through the official election process

established by Michigan law. I see their
decision as an affirmation that all of us as
individuals can continue to work together
through a system of academic governance
· and participation to strengthen and improve our policies and procedures."

Vacation Schedule
Last spring it was announced that
Grand Valley would be closed the week
between Christmas and New Year's .
Monday and Tuesday are Christmas holidays, Thursday and Friday are New Year's
holidays, and Wednesday is a vacation
day for all employees.
However, the New Year's holiday will
be celebrated nationally on Monday,
January 2. Four football bowl games will
be played, and most schools and offices
will be closed that day.

In view of the above, and after consulting with the COT Liaison Committee
and the EAP Advisory Committee , it was
decided that Grand Valley State Colleges
will be closed on Monday , January 2.
This day will be a vacation day. Registration will take place on Tuesday, January
3, and classes will begin on Wednesday ,
January 4, as scheduled . The Admissions
Office will be open on Thursday and Friday, December 29 and 30. All other
buildings and offices will be closed for
(Continued on page 4)

Sometime this week Grand Valley
faculty and staff (excluding maintenance
employees) will receive a questionnaire in
.the mail concerning staff benefits. The
purpose of the questionnaire is to find
out what benefits are of most importance
to employees.
Last spring the Salary and Budget
Committee set up a subcommittee to
look into the matter of staff benefits.
That committee proposed that all employees be polled regarding their preferences and suggestions.
The questionnaire will list the current
fringe benefits, such as disability insurance, medical insurance , social security
and staff leave, and additional possibilities, such as an annual physical , dental
insurance, legal insurance and optical
insurance.
From the responses to the questionnaire the three employee advisory groups
- the Salary and Budget Committee, the
EAP Advisory Committee and the COT
Liaison Committee - will determine
which benefits to study in depth and will
make their recommendations to the
administration.
Although EAP, COT and faculty now
have the same benefits, that could be
changed, according to Rosemary Alland,
personnel officer. There is no requirement that they be the same.
One item on the list that merits
elaboration is social security . Out of an
operating budget of $16,128,232 this
. year, Grand Valley and its employees are
paying approximately $1 ,104,000 or 6
percent, in social security taxes. Participation in the social security program is
not mandatory on the part of an institution . Once it goes off, however, it cannot
go back on. But if Grand Valley did drop
social security , there would be 6 percent
additional funds for other uses.
According to Don Klein, faculty
member in Seidman Graduate College and
chairman of the Salary and Budget's
subcommittee , if social security is one of
the top items employees are interested in
keeping, the committees will not investigate the advantages and disadvantages of
dropping it. If it is not one of the top
items, however, they will. A number of
institutions have gone off social security,
said Klein, and Grand Valley could get
information from them about their
experiences and investigate the matter
further.
Evelyn Capel, chairwoman of the COT
Liaison Committee, and Stan Lindquist,
chairman of the EAP Advisory Committee , have urged employees to fill out the
questionnaires, listing their preferences in
order of priority, and return them
promptly . The data from the questionnaires will be published in a future issue
of the For
Because of the Thanksgiving holiday, all student time cards for the pay
period ending November 19 are due in
the Payroll Of{ice by noon of Monday ,
November 21 , and should be hand
livered if necessary to meet the adline.

Art,

Viewpoint

On the Right to Work
By Natalie Trager
A free society should provide, among
other essentials such as protection from
famine, pestilence and rapine, an atmosphere of choice in how one earns his daily
bread. Our society was built upon beliefs
which had their genesis in the yearnings of
men and women to have access to choices,
to be free to rise higher in status than
one's forebears, to choose a craft different
from one's father's, to save toward land
ownership and "gentry" status.
Now, 350 years or so after the first
settlements on the Eastern seaboard, and
even longer since the settlements in the
South and Southwest, our society is
beginning to enforce through law
guarantees of access to choice. A person
can no longer be legally excluded from
the betterment ladder because of discrimination against skin color, sex, or native
origin. The laws appear to proclaim that
merit and effort are in themselves sufficient grounds for gates to open.
Recently, however, in spite of federal
laws prohibiting discrimination on the
basis of extraneous factors, including age ,
a ground swell of opposition is threatening
to drown Senator Pepper's (and others ')
bill against mandatory retirement because
of chronological age alone.
A front-page story in the New York
Times o'f October 2, 1977, quoted from
leading spokesmen of industry who foresee dire consequences for the economy
and the nation if older workers are allowed to choose whether or not they will
continue to work after 65. Perhaps these
spokesmen were speaking in a knee-jerk
manner, automatically rejecting any
disruption in the established economic
order. Perhaps they are ignorant of
gerontological and demographic facts
which ·undermine any logical basis for
such predictions. Let us look at the facts,
as established so far.
(1) Chronological age per se is neither
a reliable nor accurate measure of in dividual capacity . It is a useful administrative management device for deciding
which time most p eople will enter school ,
leave high school, enter the work force ,
and leave the work force . Leaving the
work force at age 65 was selected by the
19th-century Prussian Count Bismarck, ata time when the average working man or
woman lived to be between 47 and 55.
Very few persons lived to collect " Social
Security " from the Prussian pension
system.
Today, in the United States, the average
life span for Caucasian mllles is 68.2, and
for females 75.9 (mortality figures for
blacks and native Americans are generally
lower). Our Social Security system ,
devised during the 1930s, was based on
mortality figures of those days. Few
survivors . were expected to live long
enough to collect benefits. However,
because of the control of childhood
infectious diseases, better maternal care,
more effective hygiene to eliminate
disease-carrying water, milk and public
food supplies, the citizens of this country
can look forward not only to more years
of life, but also to more years of healthy
life .
(2) As persons age, certain individual
capacities become stronger. Years of
practice hone the skills and sharpen the
wits of the average man or woman. We
grow more able to cope with problems,
not less. We are better able to contribute
creative, long-range solutions to problems .
Workers become more skilled, not less,
provided they retain vascular sufficiency
and their thinking apparatus is not
damaged by cerebral accident. Employers
who discharge purely . on chronological
age are often losing one of their best
assets : Some of the greatest contributions
to scientific and industrial improvements
have been made by men and women past
age 65.
(3) The only way employers can really
predict how many workers would prefer to
go on working rather than be mandatorily
retired is to ask them (anonymously, to

avoid possible recriminations). One such
study reported that 22 percent stated
they preferred to go on working; a more
recent study came up with 70 percent.
This latter figure may be a result of
ruhaway inflation, because "preference"
may be based on necessity, not free
choice. Let us assume that 45 percent of
the total work force would go on working
if mandatory retirement is abolished.
What might be the effect on our society?
First, we would be legally supporting a
citizen 's right of free choice.
Second, we can painlessly rescue our
Social Security trust funds from bankruptcy; workers would be putting in, not
taking out.
Third , employers would have a larger
cadre of experienced, competent and
reliable workers to help train younger
men and women.
Fourth, older workers would have an
opportunity to fatten their savings accounts to help pay for the days of chosen
retirement, an opportunity to recover
from the years of large outlays required
to raise and educate children .
Fifth, older workers will retain a sense
of pride in being productive citizens.
Many workers, under the present system,
lose both physical and emotional health
after the trauma of mandatory retirement.
It has been claimed that young men
and women will be forced to delay entry
into jobs until older workers die or are
mandatorily retired . This sort of thinking
is based on a belief that our production
system is static , that there is only so
much pie and that some persons must go
hungry . Analysis of current job openings
contradicts this belief; the majority of
openings (except for blacksmiths!) cluster
around skills which require newly trained
young technical graduates. Our production system is a dynamic, evolving
behemoth, requiring both experienced
and fledgling workers.
Since men and women live longer and
healthier lives than ever before, and since
our society has not yet adopted the
"Logan's Run " solution , what, under the
present system, can be prescribed for
arbitrarily retired workers? That they
emigrate to developing third world countries?
That they form communes or
cooperatives, pool their resources, and
make their reduced individual incomes
provide necessities for all? That they
become foster parents to those abused
and neglected children of young but
callous parents? That they tie their
aspirations to bigger and better bingo,

Nursing
Seek
Approval

Natalie Trager
fishing, cribbage or crossword puzzles?
It is time for some sober reflections on
what continuing mandatory retirement
will do to the type of society we will
achieve in the next 35 to 70 years. Our
population profile is changing from a
triangle to a rectangle, with about the
same number of persons in each age
cohort. If our present set-up is unchanged,
by the year 2050 each retired person will
require the contributions of one worker.
Even our great economic machine will
falter with one half of the population
parasitic upon the other half.
Na talie Trager is the director of the allcollege social work programs at Grand
Valley .

Academic Affairs Group
Lists Planning Topics
The Academic Affairs Committee, one
of the divisional committees in the planning model , has divided the plan it will
prepare into three parts:

1. Academic affairs role and mission: A
statement summarizing the strengths
of the cluster model. Diversity and
autonomy will be discussed .
2. The committee will ask for a five-year
plan (1978-1983) from each unit (college and institute) covering the following:

Medical Insurance
Plans to Be Discussed
Effective January 1, 1978, faculty an·d
staff will be able to choose one of two
medical insurance plans. Plans A and B
(slight modifications of the present plans
ill and II) will offer differing kinds of
protection, based on the employee 's
needs .
Plan A will offer reasonable and
customary coverage for accidents , lab
work and diagnostic work . In-hospital
major medical coverage will be 100 percent of the first $10,000 in one year , 90
percent of the second $10 ,000 in the
same year and 100 percent of any excess.
The lifetime major medical benefit will be
$250,000 . Deductibles will be $50 per
person or $150 per family . The full cost
of the employee coverage will be paid by
the colleges. Family coverage will cost
$15 per month.
Plan · B will offer reasonable and
customary coverage for accidents, lab
work and diagnostic work and a scheduled

The art department and the School of
Nursing, in the College of Arts and ·
Sciences, are both currently in the midst
of self studies and accreditation processes.
The art department hopes to become
accredited by the National Association of
Schools of Art , which will send two
representatives to visit the department on
November 28 and 29. Beverly Berger,
chairwoman of the department, has high
hopes of their receiving the national
recognition (they will be notified next
spring) and says the whole exercise has
been beneficial for the department, forcing
themselves to take a hard , honest look at
their strengths and weaknesses.
The School of Nursing is working
toward accreditation by the National
League of Nursing (NLN) and will be
notified a year from now whether their ·
efforts have been successful. Colleen
Martin, the school's director, believes
their chances of becoming accredited are
excellent. The school was opened five
years ago but, according to NLN regulations, cannot apply for accreditation until
they have had two graduating classes and
final approval for the program from the
Michigan Board of Nursing.

benefit for surgery. Major medical will
cover 80 percent of costs to a lifetime
maximum of $25,000 . Deductible will be
$100 per person or $250 per family. The
full employee coverage will be paid by
the colleges. Family coverage will cost '
those subscribing, $9.50 per month.
Both health plans and the life insurance
plans will be discussed in detail on Thursday, November 17 , in Rooms A, Band C
in the Campus Center. A general session
from 11 a.m. to 12 noon will explain and
discuss benefits. This will be followed by
an informal (sack lunch) question-andanswer session for those who would like
to come by between 12 noon and 1:30
p.m. Jay Farrar, CNA insurance representative will be present to explain and
interpret the plaris. All faculty and staff
are urged to attend . The deadline for
changing one's plan is December 15. Please
contact the Personnel Office with any
questions .

a. Role and mission - its development
in light of demographic changes and
the unit's distinctiveness.
b. Academic programs - evaluation ,
analysis of potential programs to be
revised, modified or deleted and a
projection of new programs to be
added.
c. Students - those currently served
and possible changes.
d . Faculty - assessment of projected
faculty in both number and area,
and faculty development plans for
current faculty .
e. Resources - assessment of current
resources and projected facilities,
equipment and budget needs .
f. Organization - administrative, governance and service structures required to carry out projected plans.
3. Issues in academic affairs (the following issues will be considered, leading to
recommendations in the final report):
a. Graduate education
b. Off-campus centers
c. Transfer of credits between colleges
d. All-college entrance, continuation
and graduation requirements
e. Faculty development
f. Community education and academic
affairs
g. New academic units to be considered
h. Procedures and criteria for phasing
out academic units
i. Diversity and common mission for
the individual colleges
j. Support services: centralization versus decentralization
k. Academic support services
At its meeting on November 8, the
Planning Board approved the list of topics and referred four additional ones for
consideration :
1. Life experience credit
2. Cross-college programs
3. All-college academic governance
4. The institutes

Letters to the Editor
In Search of Tradition

We last left the small College in the
middle of nowhere just after it had lost
its " S." We now join it on the trail of
tradition.
When the small College in the middle
of nowhere began in the 1960s, all the
people who helped start it thought one
day it would be a great college. It had a
name (of course), a college color, some
buildings, and some important people.
What it really needed, though, was a
tradition.
Now it 's hard to hatch a tradition
overnight. If you could, it probably
wouldn't really be a tradition, would it?
But the people in charge of the small
College in the middle of nowhere hoped
for a tradition. They tried everything.
They had the first annual " Fratzsis
Conference of Important People." It was
no help the next year. They tried to
hatch a highly successful football team,
but everyone else in the state already had
a favorite football team. They tried to
have alumni. But the alumni always got
lost. Most of all, the people in charge of
the small College in the middle of nowhere hoped the faculty and other people ·
at the college would help hatch a tradition.
But that's where there was a problem.
You see, in order for a tradition to be
hatched, you have to sit on it for more
than two years . And the people in charge
of the small College in the middle of nowhere could never let anyone sit still that
long. They thought they were being quite
innovative by having a new "PLAN"
every two or three years . Of course, this
kept all the people in charge quite busy.
No one knew what they were doing just that they were planning. Often, after
enough time had been spent on a "PLAN"
(generally less than the time required to
hatch a tradition) a new "DIRECTION"
for the small College in the middle of
nowhere was announced. So many

COT
Elects
Officers
At the October 24th meeting of the
COT Liaison Committee, the following
persons were elected as officers: Nancee
Miller, chairwoman; Lavonne Herrera
chairwoman-elect; Jean Waldo secretary'.
and Virginia Vander Veen, secr~tary-elect~
These officers and two at-large
members who will be appointed by the
vice president for administration in conjunction with Rosemary Alland, personnel officer, will comprise the executive
board of the Liaison Committee. The
board will meet monthly, and the larger
group will meet three times a year (October, January and May).
Evelyn Capel has served as chairwoman of the Liaison Committee for the
past four years.
Two new members have also been
named to the COT Grievance Committee :
Verla Beth Thomas for a three-year term
and Jude Ruch for one year. The other
members of the committee are Arlene
Arntz, Mary Te Pastte and Clarice
Dykstra.

Grand Valley Forum
The Grand Valley Forum is published
on Mondays by the Communications
and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Communications Office, Manitou Hall, Grand Valley State Colleges, Allendale, Michigan
49401. Telephone: 895-6611, extension 221 and 222.

"DIRECTIONS" in such a short time. It
was enough to make everyone dizzy.
Lest the reader despair that the small
College in the middle of nowhere never
hatched a tradition, there has recently
been some cause for optimism. You see,
the people in charge of the latest "PLAN"
have decided that the tradition of the
small College in the middle of nowhere is
"CHANGE."
Rod Bailey
William James College

P.S. It would be nice if everyone
could relax.
Parking, No Parking
I have read twice now that the Public
Relations-Communications Office employees are blaming the parking regulations and enforcement policy for their
bad parking habits.
First, complainant Jerry Elliott - issue
of 10-10-77. I wonder if this article
would have been written if he had -not
parked in a reserved parking spot- Lot C.
He was requested by me to move his
vehicle because the person who paid $50
wanted to park in her space.
Also, Michael Millard - issue of 1031-77. When Mr. Millard was delivering
his typewriter back to the office, if he
had left his headlights on, he would not
have received a citation, even if he was
parked in a Handicapped Area.
Mr. Jim Kipp's name was not printed,
but the incident was. A printer delivering
materials was parked in the Handicapped
Area to do business with GVSC-aservice
that is paid for by GVSC. When suppliers
come on our campus, should they park in
the Handicapped spaces? Or should they
park and follow the rules and regulations
of GVSC, the same as the students who
pay to go here or the faculty and staff
that get paid to perform services? The
delivery person could also have avoided
the citation if he would have left the
vehicle headlights on to inform the ticket
writer that it was a short term delivery.
By the way, we return all transfer of
funds request forms. College budgets
cannot be used to pay for parking privileges or tickets.
I get a little upset that our Public
Relations Office employees use the
Forum for personal fights.
Purl Cobb
Safety and Security

A New Beginning
we discussed several items that she would
like COT to consider during 1977-78: (1)
Permanent part-time prorated benefits
(top priority); (2) ensuring that fringe
benefits can be used by all COT personnel;
(3) development of management workshops for COT in higher supervisory classifications in areas of job evaluation,
interviewing, equal hiring practices,
termination, and discipline; (4) development of seminars, preferably during daytime hours, for COT on job ethics ("What
is expected of you and what you should
not be doing") ; (5) yearly salary increases
do1'.e on a more equitable scheme, applymg to all groups on campus. Consideration might be given to a flat rate every
third year with an added sum for each
additional full year of service, including
special merit for employees using fewer
than five days of sick leave in a year; (6)
more flexibility in working hours, including some positions on a nine-month
basis. Positive consideration should be
given to split positions (two employees
filling one position with split benefits);
(7) a system for evaluating supervisors;
(8) dental benefits for all groups; (9)
lowering the 10-year figure required for
COT to become vested for retirement
benefits; (10) increasing among ourselves
and the college campus the importance of
the COT contribution to the Grand Valley community, and trying to develop a
sense of belonging; and (11) developing a
means of recognizing qualified COT
personnel who have the potential for EAP
roles , and helping those people realize
this potential by additional training on
campus or at another institution.

By Evelyn Capel
In a year of planning at Grand Valley,
the COT staff has some very definite
plans of its own. The COT Lia.ison Committee, with representatives from each
building on campus and downtown, has
been revamped (see article on this page).
In a recent article entitled "Frank Talk
from Secretaries About Their Jobs and
Their Pay" (U.S. News & World Report,
June 1977), a 29-year-old secretary, Judy
Purtyman from Atlanta, said her bosses
used to tell her, "You're so bright - why
don't you go back to school and do
something?" Ms . Purtyman feels she is
doing "something," but she sometimes
wonders why a secretarial job, a position
so indispensable to every business, carries
such limited prestige and so small a salary.
" Bosses are the idea men," she comments,
"but we're the mechanics who put their
ideas into practice. They couldn't do
without us." The president of one of
America's leading business firms commented recently, "The secretarial work
force is narrowing. More young women
are going into higher paying positions
into areas once dominated by men. W~
now have women working in engineering,
telephone repair, driving cabs and trucks,
in construction." Says Jerome Prager,
who teaches management at New York
University, "Women going into the secretarial field don't look at it as a terminal
position. They look at it as a career or as
a stepping-stone to a career."

Well, where does that leave us? All of
these things have been said before, and
most of us are right where we were last
year, in the same jobs, facing the same
problems, but with the ''giddy" knowledge
that the average lot of us are now receiving
a gross increase of between $300 and
$475 in our paychecks - our reward for
another year's labor at Grand Valley. The
obvious retort to that is, " Of course,
money isn't everything." Tell that to a
working mother who may be the sole
support of her family or the single person
buying a car and paying rent on an
apartment. How many good secretaries
do we have to lose to businesses who not
only pay more, but recognize the value of
excellent skills and experience?
In talking to the new chairperson of
the COT Executive Board, Nancee Miller,

We have an excellent administrative
·staff on the executive board, and a hardworking group on the Liaison Committee.
But they can't do it all alone! If you have
ideas concerning any one of -the· items
listed above , please send your suggestions
to one of the committee members. Let us
start now , for rest assured that no one is
going to hand us "a place in the sun." We
wi~l have to fight for it. The old adage
(w1~h a new twist) may be trite, but it fits;
United we stand, divided we fail. There is
no in-between!

Evelyn Cap el is the lead secretary in th e
College of Arts and Sciences.

Book Review

The Thorn Birds
By Ronald Dwelle
Bestsellers always make interesting
reading, even if they are distressing to
anyone who thinks. Colleen McCullough's
novel, The Thorn Birds , is especially
interesting, for, so sure was its publisher
(Harper & Row), that they guaranteed its
author $1.9 million in royalties, for the
hard-cover edition alone .
What does The Thorn Birds have that
guarantees such success?
Well, as with most bestsellers, it succeeds because it panders to its reader's
convictions, social and moral.
Unlike good literature, which "holds a
mirror up to nature" (as in human nature
or in "the nature of things" ), this novel
seems to hold a mirror up to what most
housewives, for the most part, probably
wish, in their idle fantasies , nature could
be - if only they ever thought about it.
Strange, because the novel is superficially a woman's book, and it has a gloss
of "woman's liberation" talk.
The major characters, all from an
Australian family, are Fiona Armstrong
Cleary, whose father forces her to marry;
her daughter Meggie Cleary O'Neill, who
marries unwillingly, " finds herself," and
leaves her husband ; and Meggie's daughter

All the characters are "driven" while,
at the same fime , they respond to all sorts
of stimuli. The ultimate stimulus of
course, is sex, and the highest disdrete
human experience is the sexual act heterosexual of course, and strictly missionary style .
It's a little sad that sex is so fleeting,
but, says the author, if you want happiness to last longer, have babies. (Men
are plain out of luck .)
In its minor themes, the novel reflects
some basic changes in middle-class interests. Money is clearly secondary. Race
is a minor issue (even though there's a
Maori in the famil y's woodpile) . And surprise - politics has no part at all in the
novel.
As a hyper-romance, it continues the
worst that popular literature offers . In
contrast to Roo ts - which many hoped
would bring at least " social usefulness"
back to pulp fiction - The Thorn Birds
is nothing but successful.

Justine O'Neill Hartheim, who willingly
submits herself to marriage - and finds
happiness. All three are called "Mum."
The author's main point is that a
woman's ultimate happiness depends on
sex, marriage , and children (a man's
ultimate happiness depends only on
poontang) , and the book simply shows
how miserable women are outside of wedlock.
The author apparently intends - with
all the liberation lingo - to make married
women feel liberated without ever having
to do anything about it.
Related to the woman's theme is the
emphasis on the family - comforting and the assertion that the Roman Church,
though corrupt, holds things together.
The religious stuff is neatly handled, for
Ms. McCullough gives her readers the
lowdown on the Vatican - while at the
same time she lets them indulge in a soapopera fantasy: Meggie O'Neill 's second
child is fathered by Archbishop (later
Cardinal) de Bricassart. Is she ever happy!
Almost as distressing as the theme is
the novel's "psychology ." Throughout,
character motivation is stated in a
peculiar, uncongealed patios of Freud
and Skinner.

Ronald R. Dwelle is an assistan t professor
of English in the College of A rts and
Sciences . He has been at Grand Valley
since 1969.
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Events On and Around the Campus
Monday, November 14
11 :30 a.m .: African music performance. Featuring Paul Berliner. Sponsored by
PAC, TJC and the Organization for World Music. Campus Center Lounge.
12 noon:
Biology seminar. Sponsored by CAS biology department. Topic:
"Biospeleology - Why a Biologist Should Go Underground." 208 Loutit.
Wednesday, November 16
12 noon : GVSC Little Symphony in concert. Sponsored by the Performing Arts
Center. Louis Armstrong Theatre.

Channel 35 Highlights
Over Easy. The premiere of a weeknight " television magazine" series designed
for the estimated 50 million Americans
over the age of 55 . This evening , host
Hugh Downs visits with Lillian Carter,

Symphony
Concert
Wednesday
The Grand Valley State Colleges Little
Symphony , Wayne Dunlap, conductor,
and special guest Ruth Bylsma, flutist,
will present a concert on Wednesday,
November 16, at 12 noon in the Louis
Armstrong Theatre. The concert is open
to the public free of charge.
The program will include " Prelude"
and " Spinning Music " from Pelleas et
Melisande, by Faure, and " Symphony
No . 35 in D Major, K. 385" by Mozart.
Ms. Bylsma will be featured in " Night
Soliloquy for Flute, Piano and Strings,"
by Kent Kennan. The program will conclude with a performance of Jacques
Ibert's " Divertissement."

Doppmann
Guest Soloist
William (Skip) Doppmann, sometime
artist-in-residence and instructor in piano
in CAS's music department, will appear as
soloist with the Plymouth Symphony
Orchestra on November 20 at 4 p.m. in
the Plymouth-Salem High School Auditorium. Way ne Dunlap, long-time dire h or
of the Plymouth orchestra and chairman
of CAS 's music department, will conduct.
Also programmed is Beethoven 's " Symphony No. 7 in A Major ."
Skip, his wife Willa and their children
live in Tacoma, Washington.

Womens Club
Scholarship
For the fourth year, the GVSC
Women's Club is making its holiday
greeting card available for signature by all
members of the college community.
Last year we presented a $500 scholarship to help support a Grand Valley student. The major part of that sum came
from tax-deductible donations equal to
what each signer would otherwise have
spent for cards to on-campus friends . This
year we invite all faculty and staff
members to add their names to the
donors' list. Send your contributions to:
GVSC Women's Club
c/o Kath y Vance, Treasurer
917 Iroquois SE
Grand Rapids, Michigan 49506
N ovember 23 , the day before Thanksgiving, is th e deadline for receiving donations.

mother of the President. November 14 ,
6:30 p.m.
To Be a Man . This program focuses on
the changing roles of the American male .
November 15, 9 p.m .
Visions. "Tapestry." Alexis Devereaux's story of a young black woman
about to take her final law exam for admission to the bar. November 17, 10 p .m .
Woman Alive. "Job Discrimination :
Doing Something About It." A guide to
combatting discrimination at places of
work. November 19 , 8 p.m.
Works in Progress. A performance by
the Dance Alliance of GVSC's Performing
Arts Center is tentatively scheduled .
November 20, 7:30 p.m.

Thursday, November 17
11 a.m . to 12 noon : Medical insurance meeting for faculty and staff. Sponsored by
the Personnel Office. Campus Center Multipurpose Room.
12 noon: "Religious Perspectives on Death and Dying." Sponsored by the Campus
Ministry Council. Campus Center Conference Rooms D, E and F.
2 p.m. : Two films, "River Niger" and a short. Sponsored by the Programming
Board. Room 132, Lake Huron Hall. $1.25.
8 p.m .: Dance Alliance Performance. Sponsored by the Performing Arts Center.
Louis Armstrong Theatre. Admission , $2 .00; $1.50 for students with I.D.

Friday, November 18
Wrestling . Michigan State University Invitational at East Lansing.
9 a.m . to 3 :30 p.m.: Fourth Annual Regional Reading Conference. The Basic
Language of Arts and Creativity. Sponsored by the Community Education
Divi~ion. $12, includes lunch and materials. Lincoln Country Club, Grand
Rapids.
7:30 and 9 :30 p .m.: Films. See Thursday, November 17, listing for details. $1.50.
8 p .m .: Dance Alliance Performance. See Thursday , November 17, listing for details.
9 p.m.: Seed Coffeehouse. Sponsored by the Programming Board. Campus Center
Lounge.
Saturday, November 19
Wrestling. See Friday, November 18, listing for details.
8 a.m. to 12 noon: ACT testing. Sponsored by the Financial Aids department . CC
Multipurpose and Conference Rooms.
8 p.m. : Dance Alliance Performance. See Thursday , November 17 , listing for details .

Exhibitions
Tuesday, November 1, to Thursday, November 17
11 a.m. to 1 p.m. and 3 to 5 p.m.: An experimental film and video series. Featuring
works by William James College faculty members. Campus Center Gallery.
Monday, November 21, to Friday, December 9
9 a.m. to 5 p.m. : Sculpture exhibit. Sponsored by the CAS art department . Campus
Center Art Gallery .

Master's Program in Health Science
To Begin Winter Term
The first students enrolled in Grand
Valley's new master's in health science
program will begin their studies in seven
graduate courses to be offered winter
term. The program, approved by the
Board of Control in June, was recommended by a special Health Science
Graduate Program Task Force appointed
in the fall of 1976 to investigate potential
programs in health sciences. The top
priority program identified by the task
force was the M.H.S. program.
" The program offers students the

opportunity for advanced technical studies
along with a minor in management or
education," School of Health Sciences
Director, Dr. Quentin Hartwig, said.
"Health care professionals are facing increased educational demands in order to
stay abreast of the rapidly changing world
of medicine. This information explosion,
coupled with rising expectations of health
care employers and the desire of health
care workers for upward mobility, has
created a demand for graduate educational
programs in health sciences."

Vacation Schedule
(Continued from page 1)
the entire period from December 24
through January 2.
The Personnel Office and Payroll
Office will arrange to have both vacation
days charged prior to January 1. Executive , Administrative and Professional staff
will not need to turn in vacation cards for
those two days; the vacation will be
charged automatically by the Personnel
Office. If special arrangements need to be
made, please contact the Personnel Office.

Clerical, Office and Technical staff will
complete the time card for the weeks of
December 25 and January 1 with four
holidays and two vacation days . This time
card will be due on January 9 .
Those employees who have not completed their probationary period will be
charged vacation days in anticipation of
the completion of probation. Only those
on the payroll the day before (December
23) and the day following (January 3) are
eligible for holiday pay .

Faculty, Staff Sketches
Donna Larsen, of the School of Nursing , is the president of the Ottawa
County Michigan Nursing Association.
Richard Roberds, of the School of
Nursing, has been appointed to the board
of the Cancer Society of Ottawa County.
Last summer, Donald J. Klein, of the
Seidman Graduate College, was invited to
join the national teaching team of the
National Association of Accountants. His
first assignment was October 24 and 25,
1977 , in Chicago where he taught a twoday seminar for top corporate operating
executive officers entitled, " Management
Accounting for Executives."

Suzanne Hedstrom , counselor, presented a paper entitled " A Heavy Probltm? Try Our Weight Control Clinic ," at
the Michigan Personnel and Guidance
. Association convention held in Lansing
on October 30-November 1.

Hartwig said many laboratories and
other health care employers have openings
for workers with management or educational skills, and a task force survey of
local labs, clinics and hospitals revealed a
high rate of interest among technicians in
a graduate program offering a minor in
management and education. Directors of
local medical laboratories also endorsed
the program.
The program is expected to attract 3035 students during its first year, with the
head count increasing to 50-60 by 1982.
The enrollment will include both full time students who have graduated from
undergraduate science programs at Grand
Valley and other colleges and part-time
evening students who are employed in the
health care field , Hartwig said.
The M.H.S. degree will require a
minimum of 50 credit hours of course
work, or about a year and a half of fulltime study. The courses will be taught by
the present seven-member School of
Health Sciences faculty, with support
faculty in biology, chemistry , physics,
management, psychology and education .
Candidates for a pharmacology position
are now being interviewed, and a second
new faculty member is expected to be
hired next year.
In addition to the seven technical
courses offered in the winter term, students in the program will also be able to
work toward their minors by enrolling in
any of five management courses offered
through Seidman Graduate College and
two education courses offered through
the Graduate School of Education.
Applications for the program are
available through Grand Valley's admissions office.

Job Openings on Campus
Clerical, Office, Technical
Secre tary III - President 's Office .
COT . D - $155-$240 per week.
Available November 14 , 1977 .
A dministrative A ide - Financial Aids
Office. COT D - $155-$240 per
week. Available immediately .

Maintenance-Service
Third Shift Custodian. Three positions
open. $4.29 starting hourly rate,
$4. 56 after three months. Available
immediatel y .
Contact the Personnel Office for information regarding the above positions.

